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Proposals To Activate And Develop Organizational Symmetry In Jordanian Public And
Private Universities In The Northern Region
Abstract

The study aimed to identify proposals for activating and developing organizational symmetry in
Jordanian public and private universities Northern Region from the point of view of its faculty
members, and the study adopted the qualitative approach, and the two researchers conducted a study
Interviews with (25) faculty members from Jordanian public and private universities. The results of
these interviews showed that faculty members presented a set of proposals to activate and develop
organizational symmetry In Jordanian universities, it included: Activating modern teaching,
administrative and educational methods in public universities. Universities continuously innovate
modern mechanisms that contribute to enhancing the dimensions of organizational uniformity
among their employees. Universities, with their effective and serious leadership, form a safe and
successful relationship and positive psychological bonding between workers them selves and
between the administration and the employees, the universities seek to invite the employees to
believe in the work group and to achieve belonging to it Membership directs universities in their
future policies and plans to educate workers about the importance of organizational symmetry and
that it is one of the reasons for its success. The study recommended conducting more studies related
to organizational symmetry in universities and linking it to other variables.

Keywords: organizational symmetry, Jordanian universities, the northern region.
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